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School of Medicine - Athena SWAN
Objectives
1).
To promote equitable working cultures within the School of Medicine in which all staff can achieve their maximum potential. 

2).
To challenge under-representation of women in academic roles at all levels.
3).
To promote the interests of women in Academic Medicine in order to serve the objective as set out in 2) above.
4).
To achieve a position where women are at least as well represented as men, in senior academic roles.
5).
To promote engagement in equalities work and initiatives, which in turn will promote the status of the School of Medicine and Queen Mary as an “employer of choice” to female staff. 
6).
To share good practice with other STEM departments.
7).
To enhance the School’s external status through the recognition that derives from participation in a national scheme and through the public relations and marketing opportunities provided by gaining an award. 

8).    To ensure that the School maintains its Silver Award and works towards constant improvement 
9).
To oversee the development, implementation and monitoring of the School action plans and gender equality initiatives.

10).
To report to the School Senior Executive Board and to the College Athena SWAN committee.
11). To make requests for resources from SMDSEB and, if appropriate, QMSE to support the objectives outlined above. 
Membership:

The School of Medicine Self Assessment Team comprises female and male staff representatives at all levels of seniority with representatives from across the Faculty. 
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